
If you wish to continue your legal plan benefit after retiring or terminating employment, we offer 
you the opportunity to remain enrolled through a Continuation of Coverage plan.

The monthly rate and covered services for this plan are the same as your former employer’s plan. 
Please visit members.legalplans.com or call 800.821.6400 Monday - Friday, 8am - 8pm ET for 
plan details. You must enroll in this plan within 60 days of your last day of employment.

Be a MetLaw champion

Legal Plans

Continuation of Coverage

Count on us for an exceptional service experience. 

How to enroll:

1.	 Log in or create your MetLife Legal Plans account at members.legalplans.com.

2.	 Once you are logged into your MetLife Legal Plans account, go to your account 
menu and select ‘Continue my Coverage’. Click the link to enroll.

3.	 Provide your credit card details. ACH debits or personal checks are not 
accepted.

Upon receipt of your enrollment, we will charge your credit card each month on the 
same date that you enrolled, or the next business banking day if that day falls on a 
weekend or holiday. 

Continuation of Coverage enrollments will remain effective through the end of your 
former employer’s benefit plan year. The plan will automatically renew for additional 
12-month terms each year unless you cancel1 Continuation of Coverage during the 
annual renewal period. You can cancel the plan by contacting us at 800-821-6400.
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Group legal plans are provided by MetLife Legal Plans, Inc., Cleveland, OH. In certain states, group legal plans are provided 
through insurance coverage underwritten by Metropolitan Property and Casualty Insurance Company and Affiliates, 
Warwick, RI. Payroll deduction required for group legal plans. For costs and complete details of the coverage, call or write 
the company. 

1 We will contact you during the Continuation of Coverage renewal period and provide instruction for cancelling if you wish to 
do so. You can only cancel during the renewal period. Once you cancel this continuation of coverage plan, you cannot re-enroll 
unless you enroll in a plan offered by a different employer.


